
Furukawa Electric Group has published in this report a simple summary of the activities it is involved in around 

the world as part of its efforts to contribute to its shareholders and overcome the challenges needed to achieve 

sustainability under the slogan - “Delivering Sustained Profitable Growth”. 

Outstanding features of the report
First, in the Top Message, the three policies of 

the 2020 Mid-term Management Plan set out for 

people both at and outside the company a path to 

“Delivering Sustained Profitable Growth” based on 

the corporate philosophy of “Contributing to the 

Realization of a Sustainable Society”.

Second, Furukawa Electric Group uses diagrams 

and photographs of specific workplaces and 

people, etc. in the report to provide more detailed 

explanations of the environmental, social and 

governance (ESG) issues that are an essential part 

of creating sustainable growth. In this way, 

Furukawa Electric meets its responsibilities to 

diverse stakeholders. 

Third, the management report, which provides a 

p la t fo rm fo r  a  company ,  g i ves  thorough 

explanat ions of  Furukawa Electr ic’s basic 

philosophy, systems and specific activities in 

re spec t  t o  co rpo ra t e  gove r nance ,  CSR 

management, relationships with stakeholders, risk 

management and compliance. This is likely to result 

in more autonomous and appropriate behavior and 

attitudes among the employees and an increase in 

the trust placed in the company by society.

Fourth, the two special features, the Financial 

and Non-financial Highlights, the Business Report, 

Init iatives for Society and the Init iatives for 

Environment provide a clear and simple summary 

of how Furukawa Electric Group is contributing to 

g loba l  soc ie ty  th rough the  techno log ica l 

capabilities it has accumulated and through the 

pursuit of environmental initiatives. The result is a 

multifaceted and outstanding sustainability report. 

Future challenges
Furukawa Electric Group has contributed to 

society at a global level. One suggestion would be 

to arrange its CSR activities into seven core 

subjects of socia l  responsibi l i ty based on 

international standard ISO26000. I believe that the 

motivation of employees towards CSR activities 

could be improved even further by presenting 

awards such as a CSR Grand Prize or CSR 

Outstanding Prize based on the results of these 

efforts. 

What’s more, the concept of Furukawa Electric 

Group’s 2020 Mid-term Management Plan is 

“Taking the Group to New Heights". As Furukawa 

Electric Group works on implementing these three 

policies, it is my sincere hope that it makes the 

most of its strengths, meets its responsibilities to 

diverse stakeholders, and that all of its employees 

make a large contribution to the creation of a 

sustainable society in accordance with the 

sentiments of the Top Message. 
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